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The Influence of The Moral Relationship between Key Inventors
and Entrepreneurs on Dual Innovation Behaviors

Wang Ying ', Sun Xiaoming %, Tang Xiaoli’ and Zhou Yong?
( 1.School of Business, Xi’ an Siyuan College; 2.School of Management, Xi'an
University of Architecture and Technology; 3.School of Management, Xi'an

Technological University )

Abstract: Key inventors and entrepreneurs are crucial for the enterprise to engage in
the innovation and gain competitive advantage. Existing literature are abundant from
different perspectives, which ignored the influence of the relationship between key
inventors and entrepreneurs on enterprise innovation. From the perspective of the
moral relationship between key inventors and entrepreneurs, this paper discussed how
the above relationship impact enterprise innovation behaviors, using patent data and
publicly reports of 20 enterprises. The results show that entrepreneur's moral character
has more important status in enterprise innovation behavior. When the moral features
of key inventors and entrepreneurs are consistent, the character of bold innovation
and daring to challenge are the key factor for exploratory innovation behavior as
the dominant behavior, and when the moral traits are complementary, exploratory
innovation behavior of enterprises will be dominant only if the entrepreneurs have
great respect for key inventors and key inventors have strong innovation spirit.
However, when entrepreneurs are  “technophiles” , exploratory innovation behavior
will be non-sustainable unless these entrepreneurs can promote innovation space
continuously.
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