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THE STUDY ON KNOWLEDGE-BASED WORKERS'
INCENTIVE IN IT ENTERPRISE

ABSTRACT

With the rise of the knowledge-based economy, knowledge is
increasingly becoming the most important business resources; knowledge
management has become the core of enterprise management. Meanwhile,
the 21st century is an era of information technology, information
technology represents a national productivity and competition ability, the
IT industry as knowledge of knowledgeable staff bearer and owner, start
to become the enterprise and the whole society's most precious wealth.

Taking IT enterprise knowledge-based staff incentive factors as the
research focus, this paper first reviews the knowledge staff and incentive
theory of literature, related concepts and influence factors in a review,
and by using the questionnaire and interview method, some of IT
enterprise investigation and statistical analysis by far the factor analysis
method to survey data for empirical research, draw the incentive factors
and makes an overall analysis and classification comparative analysis.
Secondly, the use of theory and incentive the principal-agent theory, the
relative model of this empirical study concluded that IT enterprise
knowledge-based staff incentive factors analysis of IT, according to the
results of analysis enterprise knowledge employee incentive mechanism
to construct. Finally, according to the research results, this paper puts

forward the conclusion and management advice and chapter deficiency.

KEY WORDS: Knowledge employee, Motivate, Factor analysis
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RIEPIE SRR E A RIAE,  HAT A SR 42 HH AR B T8RN E

F=H WAL ATHBIRS AN
E5E, RAIT LB B A7 IT A3 aR% A THR EZ %A T LA 8-

(1) EABARFMEN, REKPAREBRHE. RN ITHHLT
—MELRATAREONER, HHRATRER, BUEANTEFEONT,
HEXREF A7, RERIREE—H2RT, BRATERKHEERT,
eV EELFARRKE, BEFZH, BRAKKBEREAP.

(2) AR TEHAR THENRARROTHRNTHLAHES. X
BV EBRERTRLAMRATHFESHA, EER LA SEERAT
—HRE, RERRATYRFROHE, AREFRERDRRIHITERRS
TARE FBABIHRARTEFARERROEBE, ATKERAR.

(3) ZEEMARTHRUAERL. BRXBL KL EREFEEZL
ARARERES, BEANFEROAR L, DREEXAHRREERELHE
R, RIEMRARATEEROWEEIRPHB/AER, KEMRR T
VP HATR, TAEEATEINERZBHER, BAMRE R THR
WAERY, EAARBEERL2IERL. K, DRLEE. SRel
HRAANA BEBAR. AABRRAE. AAEHEAREFF i E.

@) BRFIERR, RZEESERAE. Baix &R THEGTAFEMNH
WA, —HAAATFEL, SVERNBRERHKL ANTE, H-MHiAIE
LRIFHREE, EEAREEORTHAE. X IT SMEHR R THBEIR
B, EEHARBEREE, E% IT 2WMRRTHENEVHELREE BE
HAKEENS, BR ITAVATHEREHERANAE, BEANES,
AN i F AR S RS 25 REEN S, EEKLTHERERE, [
A AR F A BMERIRERE o

(5) REFANRIAEEN R THBMERE, ITAVHMRERR—
FHSHMREEREN. 1T DVRARFAEIMY, AFRMUNHMNAR RERYL

|

\

|
HAMEIR S, A AR RREFENR USRS FHOMRS R ORAL
WARFENE RS, ABERRNEEER, RE IT 2L BFHR—MRFES
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B, WHEAENSNAR. EMASHFNESHEFERT, FIEMRE
ABEREF S, FUHAEFDRRN IT LB EBEHED. FAMMLRE
BREAFRATUZM, FW “GaNES" , THMRNEL. §T IT 4
WASRKAAESRE BRECABRE AARRMHMSE, RHARMK
REMEHZ, FUERE SRR EA R 55, ER T AR RREE
MRRARRSE, WRARNKEENES. KRER IT W HMREREE
R IT SN B FAE SRR, #ITEEE,
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BN% T RYRRATHEERTEFR

EME 1T U HRATHRHERLIERR

RTHA IT SR ATHARBRHERORBEE, &XFAHESR
BENETFHTYE, ANSRBEMAF, BIRERELRMREE, /3
HAREE, KRB IT EVMRRTARKBEE RNMESTRT M, B
FBH IT MR ATHXENBRER, FENEREARHETRTE
RYRE S S AR Bt SR L3R

41 HRAGZ*

AXLERREEFEE DB REENRE. BINELMRATHER
BAXTFHRAATHBERORE, 23BEF, £ SPSS KARFTATF I,

42 ARTR

EXLEFREANFERETAEAEEROEE, HANAGSER:
E—%, BEWMEEE. KEWASRRATHANBRERALR, £RHE
i IT AR R THBMAZRNEE S, KEE 40 FMAE, ZEEEERY
REGM. EF. BF. ATHI. TEFRBEHEHAE. F=5, ERITRE
VthiaARE, BEEFHRNSUANRBEBENHR, MESLTHRNE
X PIREXMERMAE. B=H, REMKRSE, #TRAEHHAE. 20
B, WEAIRIS, WASTATERETH, RRERY. SAMNTENE
MEN, REREENRE, WRERASAER. FLP, KAERES, |
EEBHE, BRXEHREAEHITET M, HRAEETZEEFALES
SR Ep

B ¥ BN RS &3 R TSRS RRE, &3 EERAE
R RRERBEERERE . AERER RSN MR AEEARNEERES
F5%, #1-5 #7474, BERURERIEEA SPSS KA#THE T2

43 BBRESLCE
ARREN L AFEPNERRBERA. R, BITF. HMHHHB, +
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LR TREBL AR X

BRI T L. EFIKHEEE. SEREERAT, BRABERATH
REE LR KHREGERATEHLE IT ok, HURRTES, Hit, Z
ZRBABERESE 1T M. SE5RAFLLAFRLERNLY, RESAR
REVHLHIITEAR, BEEBARMBERAR. ZRAESIRELR T
% 45 41, FI% E-MAIL EIMCI% 83 4, R LA 86 4, ARABAKE
19443, BABER95.01% HEREFHAARBAAXEULSLH, W57
EP R BEER DT E:

41 AREEHER

Table 4-1Personnel Basic Situation

ARE R ABC - | FRER A

Bt 117 FHSHT FEE) UF | 109

it 77 FHSAUL 85

BARAR 68 35 5UTF (BF) <131

EHEAR 126 5 ZLUE 63

PREERE 45 FrEERE 149
4.4 BB

AFIURA RS BT EN T ERRF IR ARE, EENEERRRX L
ARG R ZRKKEX I LHE, AEREHRRA/ MR TLER
A BREEOTRAHORELRRF, HHEL.

44.1 BEFRMBELH

{E R SPSS KM HEFAE 4P A 20 MR, 1T KMO 7 Bartlett BRuA

B, HER0TERAR:
# 4-2 KMO and Bartlett Y%
Table4-2 KMO and Bartlett’s Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. . 782
Approx. Chi-Square 3741. 747
Bartlett’s Test of
Sphericity df . 231
Sig. 0

BATAT LA EEE %154 20 AN B2 1149 KMO B34 0. 782, H4E Kaiser
MRS, 2 K0 EHEEKT 0.6 RESEARTFHFN, FMAESEEN 20
A AEERBL-BHRRERAT BB, FURELH 20 4
FRIEZBHE R
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HW#E 1T LAARTMEE RLERA

{8 SPSS ¥ ff, XA 194 AR A 1 20 BB HBRITER A,
BERSMTOTE, BAHEEXT 1, RIOTTUBRUTER:
R 43 BHEIMRETERRE

Table 4-3 Total variance breakdown and variance explained rate

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component

Total % of Variance Cumulative%  Total % of Variance ~ Cumulative %
1 6.624  33.119 33.119 3.740 18.702 18.702
2 2158  10.789 43,908 2.781 13.905 32,607
3 1896  9.479 53.387 2400 11.998 44.605
4 1325  6.625 60.012 2203 11.013 55.618
5 1097 5483 65.495 1.955 9.777 65.395

RATATLAT B3], Bt oMMT, A3 20 MEHERTLRIEH 5 M4
KEF, HEERHTERBERA 65. 395%

78 SPSS B/, 7E X R4 AT LB T4 plot #B/4% Dendrogran
HH, RITATUBHNERSRFAHTNRESE, WF:

T 3 § 3 & & 7 & &7 % N & % 4 15 16 17 1.
now

A 42 BREHE
FIG 4-2 Gravel figure
RS, RNTUEROER, NBEANMETFRE, BRLETER, FtBRA
A LA e 2-5 MEFEAAIEF.
HRERSATERRABRF, ERTZRRERIT, FRERH k%
RFTRNER, FEFDT 0.4 HARR, 2RRBESTE, ROTUBBUT
HF SR, WK 4-4 FiR:
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AR TR L2600 37

R 44 JBEEBEEFARERR
Table 4-4 Data overall factor load matrix table

Rotated Component Matrix®

component

1 2 3 4 5 6
AFRERGHEVINL 743 450
BB T ik ARSI Bk 724
AESNBEANRRER 709 413
LT RROER]. BRENEH R HRE 652
BT AE R 634
ATABERATF, HEGG 619
LATRARIFMWE R BRI 781
AFBEEE, RRAH 724
EATABOFMATAE AT 627 512
ROGENSH EAHEES HFMSE 623
ATFHERE R RRBEATARF 581
IEFEREMABGFRH, RASHLREH 841
ABATHANRAKXRRY, HEFESAE 838
ARNFARSATERAE, AXRREHTR 692
AFNFRHREHRATRY R RIEE .740
LRAMBAT R HLRA TR KRB 733
AERFOTIEFE 646
ARNRTHERE, FFHEMENGRRL 758
ATNFSBEHEEAT, THBEEEH .666
ABRREACHERM T, 0.454 656

ﬁﬁtﬁ,ﬁMﬂu%ﬁ$5¢éﬂ?,35¢ﬁ®?ﬁ%ﬁ57$ﬁmﬁ
ﬁ@iyﬁ%&@?ﬁ%ﬂ%&—&ﬁ%ﬁ%%ﬁﬁ@%,ﬁﬁﬁﬁﬁm%ﬁ5
4@?&&@@%:&&“?,ﬁME?,E&%§E¥,E%ﬂﬂﬁ?ﬂlﬁ
BEEF. Hh.

%145?%%@%%@%%%%%%.%ﬂ,%ﬁﬁlﬁﬁﬁ@,I#%
&ﬁﬁ%ﬁ%ﬁ.$I%E%X%“ﬁ%@?”,ﬁﬁﬁ%ﬁﬁiﬁﬁﬂﬂ?ﬁ
BEXNETFHH ZERRER 33, 119%,

%2?H?ﬁﬁﬂ%ﬁﬁ§¢%ﬁ%%%ﬁ,ﬁﬂﬁ?ﬁ,ﬁﬂu&ﬁﬁﬁ
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%% T oV A TMEEETIERR

BAHXN 5 NERR, AXKEXMEFHER ‘FHET”, BT ERRRK
1T EA T AR BIX AR FH 7 EFRRE N 10. 789%. FIRRATTLLT B2 IT &k
MARTHFHAESARAEESREARKAR—E.

E3NMETFREASAERFNENRAWES &1, HMEE RIHE
HE5EH 3N ERR, AHXNMETHEHR “BINXRET” BELTERBR
BATAT AT BBIXAE F R ZETIMEA 9. 479%.

FANAFRAASAERPOTLRBRL, ARBRLRRETRE 3R
R, AXBXANMETFHEN “BURRRT” Sl ZRBREAITT #2
EAMEFHTETRREN 6.625% B HRIMAEERMZRETA “ARKE
P -85, RAIBRKEHRLAYES. EPRREABE/RRATRES
IT fdbst B TR ABERRBRER RS, FRBEMRATHNT, #F
B X B S B SRR RIS BRREXK.

B5AEFREASAERPOTHEAEY, TREEREMAEKE IR
TR, ATHZMETFHEA “TERRK” BIHERBRRNTUTBBIZS
BT ZTERE A 5. 483%.

442 REHBRERH S LS

4421 WEERARERHBE S

RERBLEHERNR 42, XABAEPPEEBEARNSE 45 A, @i
{#F SPSS ¥, MAXHBEBARARIAEK 20 M EHRTAREETET S
W, BERSMTSE, BEEXRT 1, RIOTUBAUTER:

% 45 PEEEARBBEENS T ESBRRTERRE

Table 4-5 Middle managers incentive factors of total variance and variance explained rate

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component
Total % of Variance Cumulative %  Total % of Variance Cumulative %
1 7.028 34241 34.241 4.281 19.904 19.904
2 2297 10.350 44.591 2.448 11.742 31.646
3 1.836  9.221 53.812 2361 9.305 40.951
4 1358  6.349 60.161 2310 9.751 50.702
5 1.337 5.075 65.236 1.914 9.777 60.479
6 1.192 4458 69.694 1.943 9.215 69.694
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ERUTXFM 24003

&mquﬁﬂ,%ﬁﬁ#ﬁﬁ,ixmmﬁﬁ%ﬁiﬂuﬁﬁms¢ﬁ
HKEF, HEEEHTERBER 69, 694%,

RRAERIMTERBART, S ERARHA, I B it i
EREAHRNMEF, LR 0.4 HRER, LM IR RE T AR RAN
BIRRREF A UERE, BARMTUBHUTEF AHERE, WE 46
7N

R 46 FEEBARBATAHERS

Table 4-6 Middle managers factor load matrix table

Rotated Component Matrix®

component

1 2 3 4 5

LR L RRITIN. 2277 ) 743

ARRGREMH IS 724

LARARERAF, BEF% 709

HESHBEANRRDME 652

AERREACHEKNTH 634

LRARRERTHAGE, WARMEHTR 519

AFARTHERE, FFHEMENMRRE 781

IHEFHEASMABGRH, RASHLREG 724

HRFEARRRXRRY, HERESAH 627

LEARHERGR TR RRAFR 623

AAEBHALRH HLRRTRYRBALY) 518

LT RERGBEIN]. BRAENTEL OB HBIE 841

RUENS EREES HHBSE 838
EATRBOFHATFAEA T 431 692
AAFERENRRBEAK TR .740
LTGSHENEERT, THIBGAEM 733
RERFMTHFHR ‘ 646
BRI ERE B 758
LFRH RIFALE KRR 666
AFBEER, RBERE 656

MLR, BAGTISRESFEERAR, @i SPSS BARATEF 547,
ERERNMT, KEHEBKEITHIMG, BEEHT 6 MAKEF, A5
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HF T SRR T MEE X TER R

LEVE

£ 1METF,
#240ETF,
#EINEF,
%4 HEF,
E54MNETF,

MBEEF, RFZRRE A 34. 241%.
AKX ZEF, HAZETEEN 10. 350%.
RWHRBEF, HHEFRRERI. 221%.

AMFHET, KHTETIREN 6.349 %.

THEBRETF, HAHETMEN 5. 075%.

F6AMAT, ARNRER, ZHRFASABSAERPARNESERRSATR
AR 3 NABEM, RITATUBMIGTZTREN 4. 458%.

4422 FPEEBARBROBES

REFFBEHERNK 42, FHBRABPEPEEBARNLT 1BLA, &
(£ SPSS B, MAXFEEBARA AL 20 MBI BRBH#ITEF
o, BERSHHE, BUHEEKRT 1, BITTURZBTER:

R 47 FHEEBRARBBERNSHENRRRTERRE

Table 4-7 middle managers incentive factors of total variance and variance explained rate

Extraction Sums of Squared Loadings

Rotation Sums of Squared Loadings

component
Total % of Variance Cumulative %  Total % of Variance Cumulative %
1 6.528 32.640 32.640 4.021 20.105 20.105
2 2352 11.760 44.400 3.054 15.270 35375
3 1.830  9.148 53.548 2.275 11.373 46.748
4 1.588  7.938 61.486 2.102 10.511 57.259
5 1.041 5.205 66.691 1.886 9432 66.691

BATAT AT #RE), LR EHHT, 3K 20 MRHBZ BT LR 6 M2
FEF, HBEHTTERERNA 66.691%.
FHEBSSITERRARF, FHBTERKEMIT, FANEREPES
BAFKANERF, FERMTF 0.4 HARER, 210 HEEE T RT R
KRB FARMUENE, RABMNTUBIUTETFHFHER, WE 4-8 FR:
£4-8 FPEEBARRFRFERER

Table 4-8 Middle managers factor load matrix table

Rotated Component Matrix®

component
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R T RET L2483

1

ARREEBHHUNLS
FABRIELABEARR
HAAHBEAMR R
LREREER, BRENKHIR YRS
FABHLEREHRRM
LFRBEBATF, BBW%
LARA RN SRR R
ARBEEY, RBHE
EATABNHIMATRE AT
RUENH LREES HFMGA
LFREAEORREER KT
THFARSIABHBH, RASHLREKR
BRTEARRRXR R, MEBESEHE
LRAIERTERE, WARREY TR
ARFRITERHRTRLR B
LRWPHRTRIHHERA TR R RAR
RERFNHIERSE

ARRTHERE, FTFIEHIHMARE
LARFRUEHEERT, THERALER
ABRREACHERITHE

743
724
709
652
634
519

' 781
724
627
623
518

.841
.838
692

740
733

758
666
656

ALR, BRINAFESABDEPREBAR, Bif Spss BAHEITEF S
7, ERERIN, RIEFERAHRITEEBR, RERET s MAKATF,

A ZA:

FIMEF, PARKBEF, KHZFHRERN 32, 640 %,
F2MEF, BAKRRETF, HHEFEREN 11,760 %.

FINMEF, FHETF, EHERMRENI. 148 %,

BANMEF, TEARETF, RAERRENT. 938 4.
BSNEF, ATRBEF, EHFERREN 5. 205%.

I BERRERERR TEFHH, BATAT LRI 240 R T A%
TRERRIABEEAARBSHREMNER, BRATEBARK TN

FE LA ERZIN T R

BT FMEL AT TG, Wan I AR AL

FRERET PANTHOE, Frxt AUEEDR S 1T b EEEA R 3t
A BB T R, TRERARRERHELSARBHF—BH A B IRK




BOE 1T LR R THEHE R TIERR

b

443 B THEERBROS XS

4.43.1 ERARIBRANEEI T

RIBRBAHTERNR 42, KABEEPERARNF 126 A, BLEA
SPSS ¥k, XA EEE A RABIAEK 20 AN BATE SR T EF A
BERAMTHTE, BISHEERT 1, RIOTUBBUTER:

R L9 EBARBBERNSBHESRRRTERRER

Table 4-9Total variance breakdown and variance explained rate of managers incentive factors

Total Variance Explained

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component

Total % of Variance Cumulative %  Total % of Variance ~ Cumulative %
1 6.8828 34414 34414 4490 22.448 22.448
2 26398 13.199 47.613 3.584 17.918 40.366
3 1.842 921 56.823 2510 12.551 52917
4 13746  6.873 63.696 2.156 10.779 63.696

RATOTLA TR, @iBpn, A3CH 20 MEBEEFTUREE 6 12
FETF, HEEHTERBEEN 63.696%

BERERAMERRAETF, EATZRRERIT, ANEKEER
RAFKMER, HiEEMTF 0.4 RAER, X LERETFRFRRNR
HARFHRAUENE, BEARMNATUBEUTEFHFERE, WK 4-10 Fr:

% 410 EEARBBE RO EERFHRE

Table 4-10 Managers incentive factors, the main factors constitute a table

Rotated Component Matrix®
component
1 2 3 4
AT RRGHE R BRENRS ORABRE 0.793
ATERITEBOR IR RRER 0.757
ARRGRBHEIL 0.725
FAEMTHEULABIEER 0.685

BRANBARRBETR ) 0.63
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LRI KB E/ 8%

FAEMIERL R 0.627

LRWBHRLEG HLRA TR R RAY 0.624

LAFRHRFMLE RRRR 0.727
EATABNFEMAFAEATE 0.676

RUETH EAERSHEMEA 0.671

ANBEEE, RBRE 0.647

2AFFERE N RRBIA KT B 0.616

LAFNABEELT, KiGH% 0514
TEFERSIABREH, RASHLREH 0.789
ATFIEATHRAE, WARRBH TR 0.763
ARLHARRAXRRYE, HERESAHE 0.745
KAARTHERE, FTAEHENMRRE 0.716
LAFTRSBEHEERAT, THEBEALE 0.69%
MEREREACHERN T 0.665
RERFNIIFHE 0.445

Mri,&Mﬁm@%ﬁﬁ¢%ﬁAﬁ.ﬁﬁsmsﬁ#ﬁﬁ@?ﬁﬁ,&
%Emﬁﬁﬁ,mﬁﬁéﬁkﬁﬁ%m&ﬁ.ﬁﬁﬁﬂ?4¢ﬁﬁw%,ﬁ%ﬁ
£

%14H%,&Am&@%,mﬁﬁiﬁﬁi4ﬂﬁ%,ﬁmwuﬁﬁxﬁ
%ﬁ#$%34u4%.ﬁﬁﬁ@%ﬁ%ﬁﬁﬁ*%?&%ﬂﬂﬂﬂﬂﬁ@&A
m&@%.%ETEEWMWﬂmﬁﬁIW¢‘ﬁ%ﬁ@ﬂ%ﬁ&%%$ﬁ¢A
$ﬂﬂﬂﬂum%ﬁﬁﬂ,%%&%mmﬂﬁﬁﬁm¢Am&m~%ﬁ.

F2NEF, HMETF, LHETRERN 13,199 %,

FIMATF, HAXREF, HAEFMEY9.210 %,

%4+E¥,IﬁWEE%.@mﬁﬁiﬁmzham3m

4432 BRARERHBIE SR

REABLHER, WF 42, FREEAEPRRARSE 68 A, Witfs
S%Sﬁ#,ﬁ$1*§ﬁﬂkﬁﬁﬁﬂ%%2&?@@%@&%&%@?ﬁﬁ,
§Imﬁﬁﬁmﬁ&,mﬁﬁﬁﬁ$l,EMHuﬁﬂuF%%:

a1l HRARHBDEENB S EHBERRF ERER

Table 4-11 Total variance and variance explained rate of  technical personnel incentive factors
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Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component
Total % of Variance Cumulative %  Total % of Variance ~ Cumulative %
1 5512 27558 27.558 2.905 14.525 14.525
2 2757 13.787 41.345 2.647 13.237 27.762
3 2.185 10.927 52272 2.549 12.743 40.505
4 1.667 8333 60.605 2.508 12.542 53.047
5 1267 6334 66.939 2.058 1029 63.337
6 1.145 5.723 72.662 1.865 9.325 72.662

BATATLANT B3], StRGMT, XXM 20 MEHZRATLIRES 6 22
;EF, HEAKHTERBENRN T2.662%. '

FRERAPTERBART, GHHEZRAEHINT, ANERHFPER
BABR/NEF, H&ENT 0.4 HARR, 23X WEEEFARBKKIZIR
HARFAMUENE, BERINTUBZUTEFAFERS, MR 4-12 Hix:

£ 4-12 BRARBBERNEEE FHRE

Table 4-12 Technical personnel incentive factors, the main factors constitute a table

Rotated Component Matrix®

component

1 2 3 4 5 6

HARTHENRARERYF, HEBESEE .941

IHEHEARS P ABFRR, RAFHLABR .877
ARHSE5ATARGE WEARRAES TR .487

ATERGFER]. BRENTSNR MRS .486

FAFM AT R .803
HRSMBEARRRZME .733
ATRSHEHEERT, THEIBRFHER .618

FNEH TELABEARR . 600
ARRGEBHHEINE .581
ARHFRHRENA TR RRER .551 »
ATREIEBLT, HENG . 736
ATRE AT REBERFHTER .7
EATABRFHAKTAE AT ) . 607
RUENH ERA RS HFHMEE .817
ARFEBH A TR HTHA TR RAR .633
ATRTHERE, FTFHERINARER . 905
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LR TKET+ 20y
ABBEREECHSRNTH .815
AR AF RIS LB R 712
AREEER, RBRE .788
B&RIFHTHEF% 0. 567

WER, BT RS BEFRRAR, Bt SPss RE#THEF I, %
REBAMT, REFEBABTEHM, BEBIT 6 MAFEF, X 6
PAKEFHET T, RIRAE 3 MEFAE 4 METFHRB RS AT RS
FHERIERER, BRAHAN—IARET, 85 MK FRE 6 MK
THRERANARRE, AXEBLAH, BEBTH 4 PMAREF.

FIMETF, BAXRET, HFETMEN 27, 5589,

BT, FMET, EFEFMENALET 3 MAREF 42, X
19. 260%.

FIMETF, BRKXREFHAERREN 12,5 9.

FAMAT, ARNRBAT, AV EFMENALETF 3 MRAREF 4 25,
4 12.59 %.

M RFRRIHERRMATS, FXEBEEBARMBARAR, IT
EVEBHMARTEEMRE, EW, REEMSREH S EMARTHA
ZWRAL, B 1T ﬁﬂkﬁ*ﬁ’!ﬂﬁ%ﬂiﬂﬁ:[%M%%%ﬁi%ﬁliﬁﬁ)ﬂiﬁﬂﬁ%—
MR, HKARMKR, FWEASHHET, XRE BN EET RGBT
AR, EZRE 1T RUHARA RO TR REN. F, B E U EMT
RAVET LT BEMAXHEARA AR, 1T A EEA R BEEIMRLI T AR
RMIE X, AATHASTALRLIE R R AR — 22, EBRMALERK.

444 BREBIERNS XD

44.4.1 EBA 35 FUUT(E 35 B)AREROBIRA R

REFBHHER, 0% 4-2, FKABAES 35 9 EUF (8 35 %) 3t 181
A BREER SPSS 5f, SAXFEEBA R HREEH 20 NMEBHE KRS
TRFHMT, REEAMHFE, BSTEEAT 1, BATTUBBIFLR:

R 4335 BUTARBREEN S ENBRRTERBE
Table 4-13 total variance and variance explained rate of below 35 years old personnel incentive
factors



H00E 1T SR A TREIEESER A

Extraction Sums of Squared Loadings

Rotation Sums of Squared Loadings

component

Total % of Variance Cumulative%  Total % of Variance Cumulative %
1 6.878 34391 34.391 3510 17.548 17.548
2 2549 12745 47.136 3.075 15.377 32.925
3 1.738  8.689 55.825 2.640 13.199 46.124
4 1571 1.857 63.682 2.158 10.792 56.916
5 0.640  3.201 66.883 1.993 9.966 66.882

RATATLLT HRE), SIERHAESH, AICH 20 MAKRET LRGN 5 M2
AT, HEANTERBEENA 66.882%

HRERHMMERBRAEF, FAFZRAFEMS, FREREHIER
BAFK/NERF, 245 tiEREFAFRKOHRE, HRIRATAFUER

£, BARMNATUBAUTHETFLHERE, MR 4-12 Hiw.

# 41435 5UF (BE35%) ATHBEENTERTFHRER

Table 4-14 Main factors constitute table of under 35 years employees incentive factors

Rotated Component Matrix

component

3

AR FERTHRRBOERK TR
BRAMEANERERE

AR RGRBLIHNNE
EATNBMFMATRAFLATH
ATABEBATF, HENG

FABH TIEEA BT R

R$ETIH ERARENFMNHE
ARNERFERPORATRURRE R

AT BRGEI). BMEMTES IR MBI
ARBYHRTRITHERATRLR R
FABH IERAR Rt
TiehEHAS M A BFHH, RAKHEHRE R
ARFEARRAKRRY, HEFESEH
ATARERTBPHE WARKRABHTR
ARRATHEREE FTHFHLAMRRR
MEEREHCHERNIE
ANASYEHEEAT, THIEFAEN
AERFMIIERK

AT RA RIFHNLE RRATR
AFBRER, RRRE

.744
.676
. 664
. 650
.582
.553
.543

. 847
. 762
. 652
. 566

. 849
. 849
.649

. 767
.713
. 648
.498

.872
. 796
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ERUTKREB 2R

MER, BRIV RS AE 35 % LU F AT, B3t Spss BAHATETF 1,
BREBAN, WIEHERIGEITEMH, BIERET 5 MARETF, 45

wEA:

BINMETF, HFHEF, REFZMEE 413 B, RITTLEmMKEEE
RERER 34.391 %, izﬂdﬁb?l‘ﬂ%ﬁﬁi*%?&%ﬂﬂﬂﬂﬁmﬁfﬂﬁ‘)\ﬁﬁ
KEE, 40T ERHNMAYR T, AR RYSHKBNRRAS
BRI R IR ), RERHCIIMIBRAL R B 2 AN A B K B — 3543

F2MEF, PARKET, HAETERER 12.745 %,
FINMHF, FANXERTF, B ERRER 8. 689 %.

BAMET, THAEET, REEFMEN 7. 857,

B5MEF, AARERF, KT ERBREN 3. 201 %.

4441 £ 35 5L EA RERBOBES G

REFBEHER, W% 42, XRABEED 35 BULERTIEH 63 A,
B SPSS K, XA P EEEARE KR 20 A VB A3 HR 4T
T LRSI E, BSEEAT 1, BAATLBEIUTLR.

R 415 35 SUTARBBBE RN B FESRRR T ERBR

Table 4-15 Total variance breakdown and variance explained rate of below 35 years old

personnel incentive factors

Extraction Sums of Squared Loadings

Rotation Sums of Squared Loadings

component
Total % of Variance Cumulative %  Total %of Variance  Cumulative %

1 6.586 32931 32931 3.280 16.400 16.400
2 2233 11.166 44,097 2.714 13.572 29.972
3 1694 8472 52.569 2467 12.334 42.306
4 1576 7878 60.447 2231 11.155 53.461
5 1332 6.661 67.108 2.010 10.048 63.509
6 1160 5799 72.907 1.880 9.398 72.907

BATATCUT BR3, BRKEMT, &30 20 MEHEET LR E 5 A4
FEF, HBERHERERN 72 907%

BAERAIHTERBRART, SR Z BRI, FRERE %S
LA KNHERE S B WERR TR RA MRS, BRI RE FF 5 UER

7, BRABAIA ABEI U F R F e, 0% 4-16 iR,

36



BN 1T SRR R TREHERTERR

# 4-1635 FULARBHRENEER FHRE

Table 4-16 35 years old of above personnel incentive factors constitutes a table main factors

Rotated Component Matrix®

component

2 3 4 5 6

HESHERATNRRZR
FAEHTELABITRR
ARRFERGPHNNL

AR RERGEH. BHRENTSFRHBRE
FAEN AR KR
ABBRREACHEKNTE
ARTARRAXRRIF, HERESEE
ANFERSATHEEE, AARREHTR
THFHANSPABEASR, RATALRER
EATREHHFRATRAEATHE

A AREREHRRBOEAHCZER
REFENH LAFR S HEMA
RERIFHIERE
ARFHRT R HERATRLRRAY
ARHRHEEHATRURRAR
\EFSHEMEERT, THdBFAEH
AARTHERE, FFIEHEHDARR
ARABERAT, BHERG
AREFEY, RRBHE
ARRHRIFHLFRRITR

;\\

819
.789
174
630
544

A86

814
810
715

78
.746
459
.800
671
645
854
538
674
628
A7

ML, RIVAHTESRES 35 U ERAT, B SPSS Hftisti7H F 447
HEERAS M, KEFTERKETHAMN, REBET 6 MKRAT, HP
5 MRFEE 2 MBTRUBRAH, REBE S ARTHAGER:

& 1AAF, PBREET, HFZETREN 32.931%.
BoNMNETF, BARKREETF, HHZERRENR 17.82Th,
BINET, FMEF, HHETREN 8. 472%,

BANRTF, BUMBIEAEF, HFZETREANT. 878%,
B5AMRF, ATARBET, HIZETHKEN6.661%.
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Table 4-17 Total variance breakdown and variance explained rate of male employee incentive

factors

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component

Total % of Variance Cumulative %  Total % of Variance  Cumulative %
1 7534 37671 37.671 5.060 25302 25.302
2 2.053 10.266 47.937 2.926 14.632 39.934
3 1.805  9.024 56.961 2468 12.340 52274
4 1306  6.528 63.489 1.965 9.827 62.101
5 L164 5822 69.311 1.442 7.210 69.311

ﬁﬁﬂﬂ?%ﬁ,%ﬁﬁ#ﬁﬁ,$imzmﬁﬁ%%§ﬂu%ﬁms¢ﬁ
FEAF, HEANYEHRBEY 69.311%

ﬁmzmﬁﬁﬁ&%mﬁﬁ%,ﬁmﬁﬁﬁkﬁmﬁﬁ,ﬁﬁ&ﬁ#*ﬁﬁ
&ﬁﬁk¢m$.#ﬁ%¢$a4m$iﬁ.&ﬂﬁ#ﬁﬁﬁ,ﬁmwuﬁﬁu
TRFREER, mE 4-18 FR.
R 418 BHERTRREEN T ER FHRE

Table 4-18 male employees incentive factors, the main factors constitute a table

Rotated Component Matrix®
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ARRURBLRVING
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ARSHERAMKRER
FAFHIELASERR

ARH R EEHALRLRRER
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AFAEREHRRBERKERN

AT HBEBAT, WEN%G

AREH R TR LR TR R RAR
EARNBRFMATAT AT
IHePEBASMABHTH, RAFALRAR
ARTHARRAX RRIF, HEBRESEHE
ARDNERERTHRAE, WIRATHTR
ARNZBEEYK, RRIAE

AR RARFOLERRIR
RUFENH LRAF RS HFWHEEA

AT RIHERE, FTLERLHAARR
AFRREACHERPTE
AFRGUEHEERT, TELBEFAEH
AERFOTERHE

.805
778
720
716
656
650
59
.551
.530
.524

870
818
707

817

751

628
.803
734

714

~

.760

MER, BRIMHTASAEPBHERAT, BT sPss KM 1TH o1, i&
BERAMT, KETERKBTHIMT, BEEET 6 MKRTF, Shle

£A:

£ 1AMRTF, PABRKEFHETF, RETESRR 4-15 J08, BT+
B8 HASREPIARKAFHAXRZEN M AR, FrUETHERFEATA
BKFEHME T, REF EHER 4-17 RAVTUBmIHT ZTIME R 37.671 %.

F2MEF, BARRERT, HHERREN 10. 266%.
FINMNEF, AARRAT, HAETMERN 9. 024%.
F4MEF, TESRRETF, HTERMEN 6. 528%.
F5AEF, TEFERF, HHTERMEN 5. 822%.
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Table 4-19 Female employee incentive factors’ total variance and variance explained rate |

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component
Total % of Variance Cumulative%  Total % of Variance  Cumulative %
1 6.618  33.091 33.091 3.082 1541 15410 ‘
2 2445 12.226 45.317 2534 12,672 28.082 ‘
3 1835 9173 54.490 2.067 10.334 38416
4 1454 7127 61.760 2231 11.155 49.571
S L063 5313 67.073 2.169 10.847 60.418
6 1019 3,143 70.216 1.960 9.798 70.216

- BATATUT BB, BREHRESMT, A8 20 PMREZETLUREE 6 4
HEEF, HERIHERBEEZR 10, 216%,

RAERSHFERRABETF, FRFTZRAERMF, R B ZE K 1 o
BASIRMEF, UM EEERTRHRANKE, BB EARE F 55 LMER
R, BERMTUBIUTEFAMERE, WE 4-20 Fim

# 420 THATHBERNG L ERFlHE

Table 4-20 Female employee incentive factors, the main factors constitute a table

Rotated Component Matrix®
component
1 2 3 4 5 6

BRI TERE R 817
FABH T ABEIH B 808
ARNFIUEHEERT, THTEFALS 716
HARSHEANRR DM 614
LARRGERBHZNIL 613
ABRREACHERNTH 596
ARRRUHH. BRENEI LR 569

ATARHTEORATRY R BG4 E




HIE& 1T SWRIRA TMEERLERA

THEPER S A HIFHH, RASHEHBIFE 799

HRTHARRAKX AR, MERESEHE 774

ARNMSERATEALE, NKRREETR 716

ATREREHRQB IR TR 811
EATAABNFNKTRAEATH 785

RENH ERA RS HFNE 665

AREHRA TR HERA TR RRAR 828
RERFHITENRE 716
ATBEER, RRBX 861
AR RE RIFHIE R R T
ATABEBLAT. HENG 433
ARRTHEEE, FFAEHNENMRRR

813

MEE, BRINHHSAED LRI, @it SPSS KE#ITHF T, &
BERANN, KEFERKHTERMT, BREBHT 6 MIRF, HF2
AT 6 5ARETF 2 4L RIBHEHA-ANAKETF, BER/E 5 A
B F 55l aA:

BIAMEF, PABRKEF, HAFZEFTEEN 33.091%.

BINAF, HAXEETF, HFTEFTEKER 15. 369%.

BINEF, FHEANRTF, HFERRENI. 173%.

BAAMETF, BURYET, HHETRER 7.270%

B54MATF, ARARBET, HFERBENRS. 313%.

AN EIES IT SR EHERIRR R T TE T4, RITATURRAS L
BERR TN SEREE FHEBEEETRE, SMIERRT Lt R THRBHE
RT—#, XEEFHRK, XEFHEE, HHATHENT IT RERATH
BAEMMLFFER, AXRAT IT ST R THRN ARIZX AR FL
BRI, MR%ES TR T—AAFAENBREL. B, S8HETHER
BHARNTUEY, ANLERAT, BHEATHHFHOBHERR, ZARE
FAERRATHARR TERBERNRELNREN.

4.4.6 EHAKTEBRNAP LS T
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Table 4-21 Incentive factors of total variance breakdown and variance explained rate of yearly
salary is in 50 thousand yuan of the following staff

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings
component
Total % of Variance  Cumulative%  Total % of Variance  Cumulative %
1 6.018 30.091 30.091 3.345 16.726 16.726
2 2445 12.226 42317 2.685 13.425 30.151
3 1.637 8.183 50.500 2348 11.739 41.890
4 1.274 6.370 56.870 . 1.900 9.501 51.391
5 1.145 5.723 62.593 1.713 8.563 59.954
6 1.029 5.143 67.736 1.556 7.782 67.736

BATTUUT B3, 23RBMT, &30 20 MRBEBTLMREE 6 A2
HKETF, HEEHTERBRY 67. 736%.

BERERIITERBNAEF, A FERAEH, R FE R hit
AR, B3t ik BET 5 B, BIREREF 555 AER
® BARMTUBEUFTEFRMER, W% 4-22 Fix:

R 40 FHE S AU TRMEZN LB FHRE
Table 4-22 Major incentive factors constitutes of employees whose yearly salary Less than 50000

Rotated Component Matrix®

component

1 2 3 4 5 6

BB T LA S 846
ARNNSHEHERAT, THitBAEEHR 764
AFRERERCHERNTHE 741
FABHTIELABEH R 690
ARRGRBHBIIN S .500
ARAMEAREREMR 446
LAAFRHREHRA TRV RBEE 825
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RRETH AR RS HFMGA 81
EATABRFIKTRAE AT 740

AR AR RRAA KT 561
ARENRRXRRE, HEBESEHE 876
THHERSMARFHE, RABNLRER 858
ARRIHERE FFARMIOOARE 409
ARES5ATERGE, WERRBHTR 340

ATEEEE, RREDE 805
ARAH RIS KRR 597
ATAWERAF, WENG 526

MER, RSB BEDEHE S ATUT (RE 577 AL, @
it SPSS A HATHF T, RBIRAME, KEFEZRBITHMON, B
BBET 6 MEETF, KPAKETF 6 5AKET 4 8L, BIKHEH A~
AMARRTF, BEBI S MAKEFAHNGER:

B14MRT, TEASET, HHERRENR 30.091%.

#240RTF, BUAETF, RAETRRENR 12. 226%.

FINET, FMENET, HHERMRFENS. 183%.

B ANRTF, BRXREF, HHETMER 12.513%.

Z54MRAF, ARARBET, HAETRENS. 143%.

44.61 £HE sSATUELRTIER

RBRBHHER, 0K 4-2, ARABAEPEFE 5 A LHRT
\ # 84 A, BTG SPSS Kk, HMAABIEEN 20 A HBHBEEEITET
M, RERS MM, BUSTEAT 1, 258 Mo RERRA—BHERE,
BAVREERK 20 METRE, RESHBIUTER:
% 43 EHFESATULRTMBERN BT ESBRRTERRE

Table 4-21 Incentive factors of total variance breakdown and variance explained rate of yearly
salary is more than 50 thousand yuan

Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings

component
Total % of Variance  Cumulative % Total % of Variance ~ Cumulative %
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1 6.474 32.368 32.368 3.745 18.727 18.727
2 2.359 11.794 44.162 2.883 14.415 33.142
3 2.056 10.282 54444 2.708 13.539 46.681
4 1.283 6414 60.858 1.920 9.601 56.282
5 1.269 6.345 67.203 1.713 8.563 64.845
6 1.085 5.424 72.627 1.556 7.782 72.627

ﬁﬂﬂ%?ﬁﬂ.ﬁﬁﬁ#ﬁﬁ,*KWZU¢E%%EHHE%&6¢&
HEF, KRBKKTERBEN 67. 736%,
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Table 4-24 Factor motivational factors constitutes of yearly salary is in 50 thousand yuan of above

Rotated Component Matrix®

component

2 3 4 5

RERRGEIIT. BRI IR KRS

LARRRRIFHLE R B R
ARBEER, RADE

.851

ARAMBANLBELR 783
ATREZBHH NS m
FABM L ABEIA B3 747

| FARRIEAERSME 699
ATHRHEEMATRLRBAER 6%
ATRE AR RRB SRR DB 52
AFNBHLATF, BB 508
ATENA TRHHLRAR TR R BRI 484
IHFARSIABEEH, RASHLREIF 882
ARTENRRLERY, BERESLH 853
ATARSATEANE, UKRABHTR 79

814

789

LAAFFREHEERT, THABAE LR 782
RUETH LAFES HHMEA 743
EARNBMFBAFLY AT 387



I'l'II.lIIIIIII.IIIllII-ii-iI'IIIIllIl.IIlﬂII.IIIIIIIII.II‘HH-IHIIIII-IH

HE T eV RRR THEHERLERR

ARARTHEFE, FTFHEHLHDRRR 865
ABRREHCHEKNIE 659
RE R TIEFR 769

MER, BNSTABAEPFEFHE 5 AU EMRT, &id SPSS it
TEFHT, BEERIM, KETERKHTRMON, BERIT 642
#RF, 2HA:

F1MEF, MABRKETF, KTERREN 32.368%.
F24MEF, BBAXREF, HETREN 11.794%.
BHINEF, ARKBREF, HERRER 102802%.
BANET, GHET, HFETRENR 6414%.
BSAMARF, TEABTETF, HETREN 6345%.

1 % 6ART, THEFEAT, HFERMER 5424%.

NG B FARRFHEKFOE T, RIOTURIFEHFBHMAR T
SEXREKZRVAY, ARFES, EXFEFRHBRRIRE, MBI
MITHENE, BHERTEMSY S, HRARPARKIMGFME. R, FHIKH
AEXRETHEAR, RATATHFEEIEH THERZE I TR TERE
MESE, YT IT 2UMRATHAABHFHTRER.
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MABEETF. PARKEZREERE, KARK, R BASRE,
ER IT RWAMRRATHEERESHBET, FEMRATHNE, RHEEE
TOHRBERERERPATARTARENNA, FRE=MHRKERH ERC
ERPMARKEEFAHREAMBHEERR. BLAXERES T, 2R
5-1 4it, RAVATUEHE 10 MFEERFHIEPFTAEREHTHIT R
YRTHAMABKREAREENHBATF. BEFH, PARKEATRAT
K—ABERHET, AEHEET ITLUVRRAT, MlklE BRI
BEAT S BLA) R B B B A ARKEF LR 1T 2k 57 THE R A @R
R4 e i a1 D NG A3 Ui U

FHEFMET. HFHERNRSN LB R —8S, EIMETER
AEEFE, B, URFEMOABLFERE. FERNEN DERITHE T
B RINATLURR, HFMBR IT EVMRRTIEERKNBBERZ—, A
FRERBABH [T 2R RTHATNNLSE, ATNEERTAOFHEK R,
XERAT IT WRATRELVKBEFMNEKR, BRALELRNEL. 51
PAVERLZATE R THOHMEFR, ERAA—-FHER, FHEENSRS L
RAREEN, — ARV TIREFHER S RANXRREIANRETES
ENEE RN E. — NS ENHFHMEER S SRS Sk FrE R 7 Al
WS RRAW AT EE, THEBRBATFERIMERHRL, tHRFE el
KBRS 2 A B R F BB RS, B LR SO FMAS AR
i H EER0HMEABETRARRIAS, BEAT.

BAxZET. HAREER IT &UMARRTEEMIHETA, HRKRHA
FEEPRIRBREMELS, ARPERBRARRARY: HEBESEHE
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HHRRKER. SRt Tk 2 SRE T, BRARBIREM N BI4
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ARARRAT. ANRBEBRBATNEERANA DR BHREHN S
REAR, BN, RIATUT BRI, EERHEHIAANATHEEREA
MBABHEENER, REBHEETK, BRATERRARM LS
REAMBAL. BRATEPAANRBIEEROMFAT, —aRmRL %
RRRYF, AEWMHARRRER, HE4—RINES, BAEE-HERE
ENXHRE, XA THTRERTHRE, NARRBREE KRG,

THEARET. THERREEREA AN BREGRE, 05 TEREN
R&, FIRNELR, HAEIFS. RERMHIEIAEL R TE TN BB/ LNE,
BE—MRRNIERR UERTE LT C R TR AT RIS 7 0
FRE. ESLREE T TEFSRMRR THE THN—1 BBk,

52 BESHEHASH
76 B 20 X R 6] 4 5 4003 R T R T 434

48




A& BWMEARMTSHET ROV

A3 L~ EMTBRINARS R 881N BAMREA TR (214,
KEE)REEFLVPNMRARATA (KEH. KIKAKRE) REARE
AR R THBRRERL, ITEVRMRRTBMERFERENER, R
X U1 5L AT W% 51

%51 FRBRALYEHMIAR THEEEHFILL

Table 5-1 Different regions and type of enterprise knowledge employee incentive factors

L Y - T -

FmEs 7.06% AARR 798% PARRNE 7.68% Bk
TEEE 6.52% TRt 4.47% IHERE

#mE Eshflk EARA &k B RE S IT £l

TiF MBEE  MBEE  WBEX MBE  BEEK WBERE BEBE BRE
MABEK 33.74% FRER 31.88% BiFERAE 3031% N33 33.119%
IfBx 30.51% MABK 2391% T3 17.29% | 10. 789%
LERE 2869%  TfEHE  1014% EAvFTR 10.94% AXE 9.479%

6.625%
5. 183%

Bt ERALAHRMNTA, IT bR R TRtV MRRTHANZ
RETFRBERRRTOENEENARKOFER, FTRZLET ITE
YRR TEERANER. RUAMAIENAS, ZRET ITAVARAT
TEERMTERRATREN.

IT SRR E REH TR R TR E ER G T 53 LT

REWXHFRER, EXHBFHRRERER, TEHR, 3, £R
MIHERD A 10 %, BFMHTREBERM LR 5-2 .

RBAXENER TREY RS KT ARG RETRIENMT, KT
DR LA F 450

(1) REMER. £, TEERRIEAZETEBHETRHEBELS
—#, TR R E O RERSEEEIARERARTRANGS
BRATHZROHAEMBEIBR.

(2) 1T 2VARRTHBEREF1E 74, BEMBKEF. RlkRE
F. BRXZRTF. FHEF. TEAREF. TEATRTFHIEFEET,
BELEHARARTFHHLTUBHERTREZN=ARTRIARK, FHE
#, MBEEE,

(3) BRANMABRKEFHXNZERNTUTRE, PARKEZEER
ZEMFRBRFTENRE, BRELTHADHERSELEBRATLE, BHER
HRTHMRKYE, W, EASESHTEEEEE. K, 3 TTELmRAT
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Table 5-2 summary analysis results contrast

BHAT TARKEH  EMXR  ATRE  IHAE  ThHe
(69.311%) WM (37.671%)  (10.266%)  (9.204%)  (6.528%)  (5.820%)
THRAT AR LIS o L2 NV 4
(70.216) (33.091%) (12.226%)  (9.173%)  (7.27%)  (8.456%)

EHS® A IHnE Bl #ER E57] HAXR  AFAKRE

BUF (67.736%)  (30.091%) (12.226%)  (8.183%)  (12.156%) (5. 143%)
EWSHUL PR IffWE  ARRR W IENE  IHEHH
(72.627%) (32. 368%) (1L.794%)  (10.282%)  (6.414%)  (6.345%)  (5.424%)

ED Y]

ERBE R B¥ 2 BF3 BF4 BT 5 B¥6
B BG4 TABK L xR Ry IAR
#  (65.495%) (33.119%) (10.789%)  (9.479%)  (6.625%)  (5.483)
¥ HERUL TARK HRXE By M IHWE  29%R
B (69.694%) (34.241%) (10.35%)  (9.221%)  (6.349%)  (5.075%)  (4.458%)
B FPEUE TARK EilAP S 3 ™ THAE  AARR
& (66.69%) (32.64%) (11.76%)  (9.148%)  (7.938%)  (5.205%)
I EEAR PARK o HERx%  I#nz
fE (63.70%) (34.414%) (13.199%)  (9.21%)  (6.873%)
#HAAR CilAES b PABK  ATRRE
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