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The Research of the Policy Cohesion about the New Type of Rural
Social Pension Insurance and the Urban Social Pension Insurance

Long TengXin
( School of Economics and Management, Sichuan Agricultural University )

Abstract: The cohesion policy about the new type of rural social pension insurance and
the urban social pension insurance has been published in a few of provinces in China.
The system barriers have been broken in the policy. It is not enough with the only
system to achieving the real cohesion. Therefore, in this article, from the perspective
of human resources, taking Ziliujing district as the research object, we analyze the
present situation of rural social pension insurance and rural human resources, reveal
the restriction factor of the cohesion policy about the new type of rural social pension
insurance and the urban social pension insurance. The key restriction factor is the
weak paying ability of farmers. In order to effectively enhancing the payment ability
of farmers, and realizing the more smooth cohesion of the new type of rural social
pension insurance and the urban social pension insurance, the paper at last puts
forward suggestions on the rural human resources development.

Key Words: Human Resources Development; the New Type of Rural Social Pension
Insurance; the Urban Social Pension Insurance; Policy Cohesion

BHER/HE  Tel: 010-88383907 E-mail: nc714@163.com



